
(Appendix 1): STROBE Statement-Checklist of items that should be included in reports of cross-sectional studies (n= 18) 
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(Appendix 2): Result of the quality assessment for the qualitative studies (n=13) 
C

o
d

e 

St
u

d
y 

 

D
at

e/
A

u
th

o
r 

A
b

st
ra

ct
/t

it
le

 

In
tr

o
d

u
ct

io
n

/a
im

s 

D
at

a 
co

lle
ct

io
n

 

Sa
m

p
lin

g 

A
n

al
ys

is
 

Et
h

ic
s/

b
ia

s 

R
es

u
lt

s 

G
en

er
ab

ili
ty

 

Im
p

lic
at

io
n

s 

To
ta

l 

G
ra

d
e 

1 Investigators analyse major factors behind work-life 

balance decisions of African women working in the 

United Kingdom 

2021 4 3 3 3 4 1 4 1 1 31 A 

2 Patriarchal hegemony: Investigating the impact of 

patriarchy on women’s work-life balance 

2019/Adisa et al 3 4 4 3 4 1 3 1 1 24 B 

3 Causes and Consequences of Work-Family Conflict 

(WFC) among the Female Employees in Bangladesh: 

An Empirical Study 

2015/Akkas et al 3 3 3 3 3 3 3 3 3 27 B 

4 The influence of societal and organizational culture 

on the use of work-life balance programs: A 

comparative analysis of the United States and the 

Republic of Korea 

2021/Brown et al 4 4 4 4 4 2 2 2 3 29 B 

5 The Stressors in Professional Women’s Work-family 

Conflict: A Chinese Study 

2004/Fan et al 3 3 3 3 3 3 3 3 3 27 B 

6 Basic Model of Work-life Balance for Married Women 

Working in Public Sector in Penang, Malaysia 

2020/Hassan 4 3 3 3 3 3 3 1 1 24 B 

7 Creating Their Own Work-Life Balance: Experiences of 

Highly Educated and Married Female Employees in 

South Korea 

2018/Kang et al 4 3 3 3 4 3 4 2 2 28 B 



 

 

 

 

8 Perceptions of work-family conflict among married 

female professionals in Hong Kong 

2003/Lo 4 4 4 2 2 2 3 2 2 25 B 

9 Institutionalized patriarchy and work-life balance 

(WLB) challenges for female medical doctors: the 

case of Nigeria 

2021/Nwagbara 4 4 4 4 4 3 3 3 3 32 A 

10 Work-life balance: A phenomenological study of 

women entrepreneurs in Pakistan 

2018/ Sumaira 

Rehman et al 

4 4 3 3 3 3 3 2 2 26 B 

11 Work-life balance: working women in the IT sector in 

india 

2015/Sane et al 3 3 3 3 3 3 3 2 1 24 B 

12 Why Iranian women experience work-family conflict? 2021/Taghizade 

et al 

4 3 3 3 4 3 3 3 2 28 B 

13 Work-family balance of Indian women software 

professionals: A qualitative study 

2011/valk et al 3 3 3 3 3 3 3 2 1 24 B 


