i w3907 GG slow LS HI 58 (Silo 3Ly et g (Silo jlw oM Al

(ot 953 LIR)

1390 : j1gnl yplu e Sy pols oliily

T yg cpes 3810 Glesm (Sige (S x>

LS Ol 53 dls g 313 S el gl Wl Ol G T I g 4
Sl i oy ool 3l dies Sl OF 51 ise o5 S e bl 5 aeS
-0l slew LSS 53 Slosle dgm 5 Slejle Codls ddaly oy » ke b
W3S e WA JL s el (S ede ol G 355l gl
SEA N G 52 68 05 bl (63,008 g5 5l Gassy ol Lo Ao
Cogo (LWl 5 0kldd) Come iisel gbotlen 3 Jole oy
5 S Sl cwdhe slulial gladel s 5l eslanal L Laesls C,.ﬁjf
S s bl s ales 8 258 5 SSe Sl dges 5 (OHI) aals
be 53 Oy Somer 03051 alesay LS))TC""-' G ol i
435 Jl=s SPSS18

Sols am g, e ( Slosle ot slal Ole 53 a8 sls OLAS Laanly laasdly
il S Sl (VOIAT) e iy e 5 (1+8) (e
sty YT 5zl g gazmn 51OOVY Ll 55 Slasle oot Sla 3
Sl s oS 313 0L Oty (Steed Og03l 1 Jol S e il
L (a5, 5 ode ST (b Sy e 3458) OF sl (2 5 Slesla
Rl e s (P</00) as edaline 2o 5 lslims LS, Slosle dg
g L (asesla 5 s Sl (ool (SIS Slejle dl slal
oo AST onl ool (P>o/0) i sdalin (g lsbins (gladal, Sl
Ag 5 oS 5 (I /V00) (Seen o op pi Slojle A L
sl (F=ef010) (o Sabamde s L Slesles

52 S, Slole dem bjslae BLT Slole cudle 15 8 am
Gl bl 355 Olojle & OUT 353 0 Csl oS 31 Ol la
ol r\f Olosla Glaal i glaly jo 5 Ll axdls (g i

csbele g Sl ot (o el Ol e OB 315 AdS

VO L J g ol WA/ fedsp ol e 3l 5

L;T.&U.@_v Sleds o pde 5‘5; L&JJ‘_\
Sl
o ke ol IS Ol gtils =Y

LSl mlg Sl

;;;;"'LG" Slods o pde AJ;—\
oLl el el ¢ ileyo
Ol gl Gleal sl gt

L;T.&U.@_v Oleds o pde b};-Y
oLl gy el ¢ ile o

Ol Gleal ) sls gt

103 iy
Slodst o ke 03,5 45 i (e
(Coilg oK1y ¢ Slays il
Slods 5 Si p ke oKl
Ozl Slpal s plagler il
AALVVAYVEYO) | il
Email: jafary_h@yahoo.com

VAN YAV e S3l ,s



o OLSHS s bl agw 9 Sl codhw il

Y

Jsine o glols ply 53 5 &S Lis |, a5l
U5 4 5 e 356080 0Ll s Jae 5 Ol e
o Ll 3y Olsl 3 les Osls 3 50 cow s ke
a3 |y pde &S ol (gl v.atgjfdé}du 23408
G Gpde e s e Ol OLSHS HKs 5 sl-
Wl Clslpty Glad 5 ol g 0S8 Rl
preie Gl il el Koo de il
O oblasl moly sbe sl S ol gl
5 XS o oy Tl 1 Laag gy 5 5 Shes (slas e
3 Jeaiby & uS . oolil e 3l O, &
Slibv 4 5 mle Shtdy A Sl et g
S Sl 5 pY flas 5 olse sl S 5l 6L
sl Jga= BB oy 4 bl g sl cpl S en g
gl sl sl Obsle aST 4 e el usT
3 s 0l LA oS b sl 5 e
olazel Oluabl polaxl 4 a8 3L 0 a5, d olg
o lal )15 sy s OUSLIS o 53 S s 5 (3 den
S s Sl bl el (K3 g5 1 (8) Ll e
Tk 5 Sl mie S sz w0 OF 5 by e
v AL Jlsle G815 el g
S s S ol b ol el wddS 5 YL sl
1 5 mie S alie 4 0Ll Sl s iy Sl
3wl opl ez 5 (Y) spie 3L Olsle Gl
Wy e Jloml 03,5 oy g skas kS
DA OGS el i Ol slE)l
Lem e bl s s LES
<./(Organizational Commitment) ;L
Solal 5 a5, 4 slizel Ol e |y Slesle dgas .(0)
Kles B ol Olesla o 51y el DLl
(V) 58 s Ol s 0l @ 5L bl 5 S
S a1, Sl ags s (Schelden)oas
iy 5 S e iy b e O3l 4 1y 55 2y e

S8 sk b sk 51 B lesle & dgni (V) 4 e

VRV

LB e s & Olyeas dals Waplesle o344l
S s ki 35 el o 53 35 it
FAS s s Gl eanlio o, Ol s
S Sny s Sl 5 ol (eSS
b 0L ie 5 Sl G ldlares
A s s S0 g 5L (Y) Bl LB s
Al e el il 55 s slaml
2 0pd Gy 5SS e K Ol ST (slanel
Olpeas 8 ol glasly 5 Lolsle glhls 39 )0
U5 oul Ll S Wl sdge 5 s arses &
T L plKen 5 g K3 LS 53 45 Al axsls |,
(Y) olap o8 5 e Dlaal Gl g 2
Ol 53 )l s sl 3l &S ol gl Wl Olejle S
Ateen Olojlor OF 51 pise &5 QS o bl 5 S LS
Organizational) " st cdl’ ~Sawl (V)
) b Ly V44 Jle s L ceess ((Health
o Slole el sble s 5las e lse (Miles
Sols &I Slesle odeels oS Lase 15l 516 e
5 &S o L3l ol T arlast ) (Slas pomms 4 oS
oy b 5o Olejle Gl 5 plss Sl cul ole
Gy ol SUls a xS s Wyl s ol L Bl
e Sl s s s (8) i Sl
3 AL (S onl I 6l s Al ey BT 4 il
Sk Gl ke & sl s ol Sho
S b slaatdl C2l 1S S s S S5
S Shssl o mW 5 elS Sl o Olsea canSS
St ey S e S S (1) L8
(OHI) il 5 g0 Loy odiail)l Jo Slojla
S sl lls & wsb .« (Hoy & Fildman)
Sl (it (S ke 358 (ooly
A3l e gy 5 sale 4ST b

3l gl olsle Ul 5l el ojle olg S

”‘q,Jlﬁ ‘, djw‘fjlﬁdl-w ‘J":u‘;k‘;&j’u‘ﬁfﬂﬁw



v

O,Ken 5 (g o

Ikl aob i 51 55 sl g Cand sy ) 2
Mc Gee & Ford Resource) s, 5 S
LS\ bls s (1)) s eslit (V4AY) (Support
W) o S sler 3 T orbre bl s AL
e (e SIS coillsen oyl (5,85 cobdl s <ol 5o
3 iass 05 55 (VYVE) 5,3 WS as ol o
FLasS W v s edom 1 01 2LL 5 2l
S ol S3a oY (1Y) ol en sl e 1 H/aY
bt Lhmtils S w B sy lasel iy
Loy Sl iy sl oo pde awd, wlid)ls
R 05 e > e S eele Sla sde ol
Colg 53 ks S wll 0L 4 oY Sl 5 i
Slge 22lI8 LS 5 sl i gosls S 5 e
el sy Bl 5 s 3550 W) (a3l 5 hsda
23 Ogm gy Soeed Oyl 3 3 Laesls o sl
eh 0 o3l SPSS 18 (g3l 5 Jases

el

350 dged 3l o3V ol fags s §yomen 53
sls e LS5 05 1y s Ao j3AY 5 0l e |5 axdllae
2 i @i B OB asall Gl o e
5o Aoss S 5 (AonYV) Jl YouYe oy S
cils Gl Jl 0r (YL 5 00-80 o slaes S @
o oS L odaly 5 sy deY L,
dons L &S sl Ol rasn slaasl
B Aess S 5 ol 05 S 3 (AesstVIV)
S reen sy Sap e es S s (aesV/A)
o 0 55 65,8 5o B3l op i Cuds aple Bl
Jlo Yo VL w0 bsr s 5 35050 0 208 5 (oo /1)
5 oSle Cansy s wsldl 53 o o3y (4 ,3VIY)
A wman 5 Ol abul 5 Slosle Cadl jlas Gl ol
Gkl eds Sl S esled dadr s Sl
L O e P O TR C I PR
e Al e YV Slael gsazes SIVOYAY L

Sl p i Glls A, el 83 slel Ole s

(A) 5,05 ‘_5_<:~._; o el Jos 4 oS 5,8 0 ol
Ao Ll badlsle Lz oS o)l sy ool LY
Sl dems Yol twas Jhl5l 1 s glael Slesla
J&‘Jbﬁ)}b@)wﬁv\av\%@p#ﬂ&a
osls Ol i Ll ol Osline s cyls,
Colos ks 3l ol U bl des S o
dal) ol S5 4 Ll 5 s Shes Gl (i
5 Sl Codle Coanl 4 a5 Locnl b (4) 3
Slole dgw Ol 03, YW s Of Jlasl bl
woed 3 1y s b LA 0T e QLSS
2o sl A 5 Slole cadle daly e,
oS5 4y annly Coma o350l slaOk Lo OLS,S
Coge el 5 s de Gilke il (S e
5 Caibge  Slosle cadle 5B 1 Ol pde B esls

Al oBT OLS IS i i

IR P9

el il e able =30 g Sl s o
Globley Jon adS ols tasy cnl bl
dlo 53 (G 5 0kdS) Slpal ed oz 355l
Al ol Ssa ¥ (N=AY) 5y v
Slp i lSen 4 ol a5l slaoko ey
b Jsbes canslr om0 (Gt s 4 sad oo cnd
el (Sl ey 4 S L 8 bl i VA
“_5-§~‘;’ wbkwf,) b e B 5 gl
bl anslr e 3l (o3l 5 b el 5 (Sanl
szl al iy lals G il s Ol
s S s (120 peils 5 s Sl cadla
UL s el s sRasy oian s (VYA s
CWEPRTAY cLss SWI 2 5 sdomin | O
mr S el S aal i (V1) ol a5l
e 358 ($3lg S slaadlie s n 4 & AL
AT 5 am s b Slaxty (asestle (g Seadla
e N B e ol el b ele

S eamer )l (jfja (Clia (a8 i)l.é

”‘q,Jlﬁ ‘, djw‘fjlﬁdl-w ‘J":u‘;k‘;&j’u‘ﬁfﬂﬁw



o OLSHS s bl agw 9 Sl codhw il

¥r

3 (M= YY) Sowes oo L (P</40) e
‘CLA LS’L?:‘;‘i 4]_:'.,\,0 :).L: :Lul O 40__{' 2 e)}k& .:)l:
5ot LU Gl dead b ey 5 ke aSTs
sl ‘_5_<L<3 sl s S (P<:+40) wz os EAS
Ul Sl aes U scsle g Sadl
sbol Ol 51 L(P>0/00) wis edalin zie 5 lslias
4 b Sees b i B Sl Sl
L5 Sl xS 5 TEAY0P laie L ke asT

Az odos (I =4/410) 5 Sk

Lo mbe Slaty 5 YO Slul gyeme 51 (VY/4Y)
RS s YO Sladl g sea VA Sl

il s SNl
oM ey Umb o 6']’ u,i.ﬁj}g d‘i' BE 4W
Star G031 5l Slosle A 5 OF slal 5 Slesle
@ ol Cwddy @L:} alsl 3 .S eslizad O gy
L}Joiﬁ.w] ol &Sl 93 o las d).\})).\:ujm&:.iﬂ
M:&QL};MJJ«;Q— GLU 35 o ke n,,b.l?—
5 lsls aaly Slsle dgn 5 Slosle cwdlu &S

adllas 3590 3131 53 Slasle dgns 5 0T sbel 5 lojle ot JS 5Liel 5 jlomn Sl il ¢ pKilon 1) J gk

oSSk Sl ¢ gazee Load 3o
ARV VAR ) sle S
VoIVY Frfvo. AN ke 3y
yW/aA £0/104 AN S e
Va/5 e k¥/¥ve YO PG
VOIAY ¥/¥5Y Yo e Slaaty
YAIYY £0/+ oY \T ke st
v/ of 25/500 0 4,

VOY/PY £YV/¥ \AQ slejle
FEIAY 2AY v A Sl g

addllas 5590 3130 53 Glosle dga b 0T slayl 5 Slojle oDl o (Siod 05031 sl Y gt

P-Value St Ol e laad 3o
JrEA ofvan sl df\;lf\i
Jony JY¥ ke 34d5
IAvE Javo S b=
vy Jovy ETICE W
vy Jvvo b Sty
[+4) JIyos soke ast
TRV WAL a3,
o oyye Sl edl

”‘q,Jlﬁ ‘, djw‘fjlﬁdl-w ‘J"gu‘;k‘éﬂ’u‘&!fﬂﬁ@



fo

O,Ken 5 (g o

s5ms Sobel Slsbas daly Slosle dgas b (5 Skl
S S Vg ol s e (V0) sl
3 Sop cbobsle (aolle 4 ol Ok ley
OLS,IS sl 5 wglize (L8 o3 b g e mS
Sle ol andlas 3l g oedle L Ames (g Ris
ol ke L oS el s WIAA L ol (g Sala
A= s S (1) OSes 5 OOLL el addlae s da
by cgllas ccils 5l 3 ol 4 e g

Codl (Sl slajlas 51 Kos S msesle
el Sosnlal b ol 3 4 (olns il oo Slojl
s Sl Codle sl 5 DS Ll
el Gr Ghasy nl S el sty 28 G
sdalie (golslas bloyl  Jlojle dgai 5 o0
S sls Olis (g5, adllas &S J= 55 (P>e/r0) s
Lae Ul aaly Lol den 5 asesle day
Soler ol anllas b Sl S (V) 205 3525 (ool
LS e

Ao olsbas BLo Sl aS sy Olis ol aallas zb
s sy O, Jlojle dga évl.:.d Pl
G b S 50 Ll adlas mls (P<:/+0)
A s slole el e daly anlie 5
Sl Sl O 1 Sl g sk plnil Slesla
analr 53 Slosle dgn 5 e Slatty day 53 Sl
s oomen (V8) )05 s (lsbme alaily ool
Aoy o olabae dlaly g (635l Al sas o el
LS (0F) a8 o B 1y Sl e 5 e Slinsy
23 ey opl (Sl 3ls Gl Sl lash mls
d 3 (£) 0K 5 oL daly andlae 5 ol axllae
Loy oo ia O Jlade 5 codls 13 b 4 Jav gt
e Ve s VO/AY

b Sl dgai 5 pode ST any o sl o 0
O Solsban ey Qg (Soes Oga3l 5 eslizal
L daly andlas 53 (P<+/+0) s dalice dw 53

FHLSCIPTY kel BNIBL S NS eals LS e QIJKAA K}

&

]

S s ) O sl sy slasily b
bl andllas 5)50 o130 5o Jlojl dgad 5 (oolg
adlas 55 (g3g k0 L(P>0/v0) wis saalive g lslins
5 Sl ol dbaly ey Olge Gt s
S wl s glealy gl s Olhes Slesle g
SO ey s Slesle Cadle o S 3l 0L Olg
(O0F) 303 s 5m s olsbian ddaly Slejle dgms b 3lg
Oledes (5o 2t addlle jo ol HAdld pimeen
6@Q¢M=wwqglmﬁ;&umggu‘
L Lol SIS dn s Sl sl o
(V€) 5503 555 solsbins alaily bl amalr 3 Lol
T I B e L A U
O3y glize 3 AU Cl (See & SN Sl e
AL Slley Baes G U3 OF plnil 5 rags e
Sl S, il bl allan 3 (il oSl
YU oa bawgie gd> 3 & el Cowss VVA Ll
Ay S (£) O es 5 OMLaaly andlas L oS il ) 3
Slrer il Wow hage gl 3y SIS
2,08

g g e 358 o daly s sprse dalpd
S o AST andlae 350 sl 31 s OLSLS el
Sl oy 4 S o ST s Rag s 53 g5
Ll Glsle ded 5 e 358 day 5o Sl
Ao e @l LS (V%) 505 3525 (golsbins
ol addlas 53 e 356 de S0ke ol Sbllas
ool e 5 s Lt gd> &S s VUVY Ll
g b g d 3 O 5 OOLLAal) addllas 3 da
(8) csls 3 b

LS el Slole ol Ko las (g Saba>
rl 3 edal Csas s s sl bl Olasle aids
Ll plojle A 5 Sl ras
L K5 addlas Jy (P>/00) ais saline (5 labins

et 4SS g L3 5 el 3 e G il

”‘q,Jlﬁ ‘, djw‘fjlﬁdl-w ‘J":u‘;k‘;&j’u‘ﬁfﬂﬁw



o OLSHS s bl agw 9 Sl codhw il

¥5

Sl ol Lagze SV (g lsbe @S ilejl
5 OML daly adllae 5 ol addlae jy Slosle codla
o YA 5 VoYY Ll s O
Cows azmd opl a0t adllas 53 (o, e
daly Slole de 5 SGlole Cadle & 23l
L ol s s S (1Y) s 5m s (obel sl
oy O8en 5 g 503 Glandlas 3 .S e b
byialy Sl de 5 anyde Sbsle cudla o0
(Nir) 5 i (1) 5o Sabos 5la S5
G a8 Bl T am S pl 4 3 (gandllae o
Cedl w35 gla Shs s Jad JES sle e
Oledas dgd (fo e 0> (Jool o Sy ite s
Ay apde 4 g @l e 5 Olabas 5 AL e
ALl e Olakas & o (VL O3 sal 2505
a by slal gu s pl pedle S e Sl
2 opde LB, 4 S ascsle (bl coedl
s Obles Lo)l8 Luly, coluls 055 jais
G e e b oLl OUT 1 das ol e
sty gl s b (V) 5 dend gl e
Codl o ate s lsbae LU ssms s e sel
L 25 2olse Ol e O, Sljle b 5 Slesla
e

oY Ollay e 5o Slosle e o585 (6l 5 -
skl e s LKes Ole eres BLIT ol
s ab 9 WL Ll pl S s g Ol
A2l 13 Olejbe Cilie gl 55 w5 O
Ll e Dl i 53 8 sl OV s fee -
St adly ks 5 OSSOl oSl L
B POE N S e PYNGIH B KV R S W
s (65l Sl dess s 35 5 Slesla

Ll e Dl i 53 85 el OV s 5 -
el & 68 3,555k sl 5 OLSIS 5o L3l L

Ales 25 OLSLIS s 050 sl s

T O
il Sl 48 b Sos it (1 =0/01Y)
Ao e daly s s adlas ciees L(8) o
ol 4 (08) a8 e b 1, plosle agws 5 ke asTs
) oo sl chlle Sl a4 bl
bl ol addlae s oo aST dal) an Sl
S (8) LK 5 UL aaly adlas b o5 34 YANY
Wtls 13V 4 Bt A 3t pl S0ke ltde
2,ls u_,ly(,.a

T s el Sl e Sl S ey
Coge Bl g K dewsn  cl il
Solslae ddaly a8 5l LA 5l anllas ok 2,8
23,03 0y OLSS Jlojle dged 5 4y Ao o
S g YE L Ll ass, Sle ol andlas
ol Slosle bl slal e 5o 1y Slade o 2
) dm Ohes 5 OOLL daly aadllas 5 iaees
(£) iy Slosle codbus bl o 53 1y ldde o 2
(TSUI) 5w &S o Colom Sl s IR
A e oS Wl OLid s andllas s 50 OLKes
(V1) 2,05 225 obbine dlaly Slosle dgnd 5 s,
Ormer il ol asn =L Glae oS
oy opl (V8) s LI 5 (V) ool el
.,\;iu.;@ .A:.i‘l; I

S S e

bl Codle Canl 5l ol ol iy o
s Sl SE5 50 e slagiie Sl S w02
OLes 5 OO daly asdlas js il o Slosle Jgas
5 dyde Sl Sl LSS ) Ol s S &S
Jﬁ;)l Ol 4.31]..,..; slaolin oy Ol ,es u_}Lo)'L,a g
Sles ol Shasy Ose b (E) S35 one
SOkley ol iasn laswe oS Sl ol b oss s
iy psle oKLl 4 wls el s le
sal st gbaesls Lo sl leal S pligds
g 5 Pl codlu Sl S ol O 51 S

”‘q,Jlﬁ ‘, djw‘fjlﬁdl-w ‘J":u‘;k‘;&j’u‘ﬁfﬂﬁw



A O,Ken 5 (g o

Sls 0 w5 O ealo 5 o&ails Olalal i eslizal b =

S s i Cislee g pmtils Olide aeS | il G S (Sl Cadl el 5 psade
» 8 Sl Haliske Siy esle odKls ol g ok S OLSHS 5 Ol e sl s es
SMSar Sl e 5 b ) o el 5 o Tt e 2 S0 sl Ve -
5 S el gladbalan OLSUS 5 oy e Slal Gi by 3 ey BBy 05 L LSl
Gl iasn ol Gl s L LS el oleldS ez Gl 3 Wl 03)LS Jlsa 5 Sl
35 G el s (3 pa5 Ly LS, IS aile (¥ U Lo e 5 43Dle 5,50

s (b Slesle cadla 1Bl s

@L:.a

1-Moogheli A, Hasanpour A, Hasanpour M. [The relationship between empowerment and organizational
commitment of employees in nineteen separate areas of education organization in Tehran]. Journal of Public
Administration 2010; 2:132-19. [In Persian]
2-Nazem F. [Organizational health status in different regions of Islamic Azad University] Journal of Modern
Thoughts in Education 2011; 13:11-28 [In Persian]
3-Ansari M, Ostadi H, Javeri F. [survey the relationship between organizational health and positive attitudes of
staff working in the offices of the Isfahan province's tax affairs]. Journal of Tax 2010; 6:41-65. [In Persian] ]
4-ZahedBabolan A, Asgarian M, Behrangi M, Naderi E. [The relationship between school organizational health
and organizational commitment of teachers in boy's high school in Ardabil province]. Journal of Educational
Studies and Psychology 2008; 148(9):127-148 [In Persian]
5-Sheikh M, Bagherzade F, Zivyar F, Gholamali Pour R, Esmaili H, Fazel J. [Survey of the employees’
organizational commitment in physical education department]. The "Harakat" Journal 2006; 26:5-21. [In
Persian]
6-Madani H, Zahedi MJ. [Determination of affecting factors on organizational commitment of employees in gas
refining Companies of Bidboland and Fajr]. Iranian Journal of Sociology 2006; 1:3-33. [In Persian]
7-Yousefi S, Moradi M, Tisheh Varz M. [Role of employees' organizational commitment in knowledge sharing],
Journal of Human Development of the Police. 2011; 30:23-30[In Persian]
8-Rezaeian, A, Keshtehgar A. [Relationship between emotional intelligence and organizational commitment].
Manager's Journal 2009; 27:39-27. [In Persian]
9-Hosseini M, Mehdizadeh Ashrafi A. [Identification of the affecting factors on organizational commitment].
Quarterly of Management 2011; 18. [In Persian]
10-Shariatmadari M. [Relationship between organizational health and effectiveness of education school
managers of Tehran]. Journal of Educational Sciences 2010; 6:151-19. [In Persian]
11-Moghimi M. [Organization and management, a research approach]. Tehran: Termeh; 1998. [In Persian]
12-Sanagoo A. [The concept of organizational commitment of the faculty of nursing and midwifery]. Iranian
Journal of Medical Sciences 2005:13(52):83-92
13-Andaroody R. The relationship between organizational health and organizational commitment of teachers in
girl secondary schools in Tehran [dissertation]. Tehran: Shahid Beheshti University of Tehran, Faculty of
Educational Sciences and Psychology; 2003. [In Persian]
14-Zolgadrnasab M. Relationship between organizational health and organizational commitment of teachers in
primary school in Hamadan [dissertation]. Tehran: Teacher Training University, Faculty of Psychology and
Educational Sciences; 2006. [In Persian]
15-Zengel M. Comparison of the organizational climate of the organization in public and nonprofit schools in
Tehran [dissertation]. Tehran: Shahid Beheshti University of Tehran, Faculty of Educational Sciences and
Psychology; 2003. [In Persian]
16-Tsui KT, LEUNG TW, CHEUNG YS, MOK HT, HO WS. The relationship of teachers' organizational
commitment to their perceived organizational health and personal characteristics in primary schools. Journal
of a primary Education 2001; 4:27-41.
17-Nir A. School health and its Relation to teacher commitment. J plan chang 2002; 33(1-2):106-26.

”‘q,Jlﬁ ‘, djw‘fjlﬁdl-w ‘J"gu‘;k‘;&j’u‘ﬁfﬂﬁ@



DS, s Sbojle dgns 5 Sbojle oDl lal, A

Organizational Health and its Relation to Organizational
Commitment in Personnel of Selected Teaching Hospitals Affiliated
with Ahvaz Jundishapur University of Medical Sciences: 2011

Hasan Jafari 1", Mehdi Mohammadian 2, Davoud Hossein Pour?

1- Lecturer Department of Health
Care Management

2- B.Sc Students of Health Care
Management.

1- Department of Health Care

Management, School of Health, Ahvaz
Jundishapur University of Medical
Sciences, Ahvaz, Iran.

2- Department of Health Care
Management, School of Health, Ahvaz
Jundishapur University of Medical

Sciences, Ahvaz, Iran.

*Corresponding author:

Hasan Jafari; Department of Health
Care Management, School of Health,
Ahvaz Jundishapur University of
Medical Sciences, Ahvaz, Iran.

Tel: +989178376451

Email: jafary_h@yahoo.com

Received: Mar 8, 2011

Abstract

Introduction: Nowadays, development of any society depends
on the health of the organization. A healthy organization is
where people love the work and are proud to be part of that
organization. This study investigated the relationship between
organizational health and organizational commitment of
personnel in selected hospitals affiliated with Ahwaz
Jundishapur University of Medical Sciences in 2011.

Methods and Materials: This study was a cross-sectional
applied research that was done among 168 personnel of selected
teaching hospitals in Ahwaz city (Golestan and Taleghani). Data
was collected by using the modified tool questionnaire of health
organization (OHI) and Gee and Ford questionnaire for
organizational commitment which their validity and reliability
were measured before. Finally data was analyzed by Pearson
correlation test.

Results: The findings showed that among the listed dimensions
of organizational health, the morale had the highest average
(33/04) and the sources of support (15/83) had the lowest
average. The average of organizational health was 152/62 from
total points (220). Also between organizational health and some
of its dimensions (principal influence, support resources,
academic emphasis and morale) and organizational commitment
was a significant and positive relationship (P<0/05) but other
aspects (horalick, consideration and initiating structure) had no
significant relationship (P>0/05). Moreover, the highest
correlation was between organizational commitment and
academic emphasis (r=0/356) and the least significant
correlation was between consideration and organizational
commitment (r=0/015).

Conclusion:Organizational health of hospital staff has
significant correlation with the organizational commitment
which makes them feel more loyal to their organization and take
steps towards achieving organizational goals.

Keywords:Teaching Hospital, Organizational health,
Organizational commitment.

Revised: May 21, 2012 Accepted: June 10, 2012

”‘q,Jlﬁa ‘, ‘JM‘fJLeJL" ‘Jjguduu;”‘;:d"u%f}l.ﬁ@



