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Dear editor,
Workplace violence against healthcare workers is an

increasing global problem (1, 2). Workplace violence
against nursing students has been reported to be high
in international studies, indicating that students are at a
high risk of exposure to violence (3-5). Violence against
nursing students may occur in both clinical and academic
settings (6). Most studies on workplace violence have fo-
cused on healthcare workers and nurses, while there are
limited studies on workplace violence against nursing stu-
dents around the world. Nursing students spend most of
their academic time in clinical settings. Therefore, they are
at a high risk of workplace violence due to their younger
age, lower clinical skills, and low communication skills (5,
7-10). Because of the importance and limited studies in
this area, this study aimed to estimate the rate of violence
against nursing students in Iran.

This cross-sectional study was carried out in 2018 in
Ilam, Iran. In this study, 201 self-reported questionnaires
were distributed, 193 of which were completed by students
(response rate, 96%). Simple random sampling was used.
To collect data, we used a self-reported questionnaire that
had been used in previous studies (7, 9). This question-
naire consisted of two parts. The first section included
demographic and educational variables, and the second
part included items on the students’ experience of vio-
lence, type of violence, sources of violence, predisposing
factors to violence, reporting of violence, and effects of vi-
olence. Statistical analysis was performed by SPSS version
22 (SPSS Inc., Chicago, IL, USA). Mean, standard deviation,
frequency, and percentage were used to describe the data.
The students were assured that participation in the study
would be voluntary and their information would remain

confidential. Informed consent was obtained from all stu-
dents. The Research Committee approved this study (ethi-
cal code: IR.MEDILAM.REC.1398.031).

The majority of the students were female (60.1%), sin-
gle (80.3%), and in the second year of their study (39.4%).
The mean age of the students was 21.93 ± 2.14 (range 18-27
years). The overall rate of workplace violence was 40.4%.
The rates of verbal violence and physical violence were
76.9% and 17.9%, respectively. The most important sources
of violence against students were patients (33.3%), patients’
relatives (29.5%), and nurses (16.7%). The important rea-
son for the violence was the “society’s lack of awareness
of students’ responsibility”. The violence had adverse ef-
fects on the students, including anxiety, anger, embar-
rassment, headache, and thinking of leaving the nursing
profession. Also, the rate of workplace violence under-
reporting among Iranian nursing students was 59%.

The results showed that Iranian nursing students ex-
perience a high rate of workplace violence, especially ver-
bal violence, which is consistent with several studies from
other countries (3, 5, 7-10). Anti-bullying programs in
the nursing curriculum, hospital security, and legal poli-
cies, and designing violence reporting and surveillance
systems, are recommended to reduce workplace violence.
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